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CHAPTER-III  

(i) AIACE IN ACTION 

 

 

After the meeting held at Hyderabad on 1
st

 March 2020, the country faced Covid-19 pandemic 

and nationwide Lockdown was imposed which lasted for several weeks and is yet to be fully 

unlocked. This prevented holding of conventional physical meeting and get together. Then 

came the age of Virtual meeting to overcome this hurdle and a series of virtual meetings on 

ZOOM platform were conducted as detailed below. 

 

ALL INDIA ASSOCIATION OF COAL EXECUTIVES (AIACE) 

 

BENGALURU BRANCH 

 

Minutes of Virtual Meeting of Committee Members held on August 10th 2020 

 

 

AIACE, Bengaluru held an online meeting of its Committee Members via ZOOM on August 10
th

, 

2020 at 7:00 PM. The following members participated in the meeting. 

 

1. Sri P.K.Singh Rathor, Convenor, AIACE 

2. Sri Pawan Tandon, Jt. General Secretary, AIACE Central Body 

3. Sri A.Chatterjee, President, AIACE, Bengaluru 

4. Sri R.K.Chowrasia, General Secretary, AICE, Bengaluru 

5. Sri R.A.M.Prasad, Jt. General Secretary, AIACE, Bengaluru 

6. Sri S.Suresh Rao, Member, AIACE, Bengaluru Committee 

7. Smt. Geetha Rani Sahay, Member, AIACE, Bengaluru Committee 

 

Sri PKS Rathor, in his opening statement, informed that AIACE has completed 5 years of its 

formation and we have now reached a strength of 2000 members. The target is to enrol at 

least 5000 members by December 2020. He appreciated the efforts of all members in adding 

to the membership and especially complimented the contribution of Sri Muslim Ansari. He also 

thanked the following members for their efforts in resolving the issues raised by our members 

and for their contribution to the activities of AIACE. 

 

1. Dr. Binay Srivastav 

2. Sri Abdul Kalam 

3. Sri R.A.M.Prasad 

4. Mohd. Zahoor Ali 

5. Sri A.K.Singh 

6. Sri G.R.Paul 

7. Sri Ambika Chakravorthy 

8. Sri M.S.Paul 

9. Sri D.D.Rampurkar 

10. Sri Chandan Prasad 

11. Sri R.K.Sinha 
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12. Sri Adhir Deonath 

13. Sri S.M.Singh 

14. Sri Sunil Roy 

 

Major issues such as PRP and NPS have been resolved due to the persistence of AIACE. Issues 

related to CPRMSE have been partially resolved and AIACE is pursuing the matter with the 

management. The difficulties faced by widows of pensioners was discussed and Sri Rathor 

informed that it has been taken up with the authorities so that claim forms for pension can be 

submitted by widows at a convenient place instead of the place of last posting. 

 

Sri Chatterjee said that Coal India should pass an order on the interest it has earned on NPS 

Corpus (approximately 6% net of tax) to the retired executives. He expressed concern over the 

delayed payments under CPRMSE. He also told that one particular hospital at Kolkata has 

charged exorbitant fees of about Rs. 10.35 lakhs for treatment of COVID-19 patient over a 

period of 14 days. He highlighted that different subsidiaries of CIL are adopting different 

procedures for half-yearly OPD payments. While CIL is not insisting on submission of From-B1 

others are asking for it. This anomaly is to be removed. 

 

Sri Rathor informed that a letter is being sent by AIACE to the Hon’ble Coal Minister with a 

copy to Prime Minister regarding Interest on NPS. Sri Pawan Tandon said that Coal India, in its 

reply to Chief Information Commissioner (based on his RTI query) has not quantified the 

interest and is giving incomplete information. The Corpus was Rs.1109.71 Crores as on 31st 

March 2015. Sri Chowrasia said that all the subsidiaries have been asked by CIL to inform the 

quantum of interest on NPS. Recently CIL has given a list of about 500-600 retirees whose NPS 

could not be finalised due to non-availability of nominees. The nomination given by the officers 

for CMPF and Gratuity should be considered for NPS. As there is no specified rates in Medical 

Attendance Rules for reimbursement of expenses for treatment of COVID-19, AIACE will 

demand reimbursement at actuals and also to include COVID-19 under specified diseases so 

that it will not come under the limit of Rs.25lakhs. 

 

Sri Suresh Rao said that while no GST is charged by Annuity Service Providers if a policy is taken 

directly, they have charged 1.8% GST on Annuity policy taken by CIL. He was of the opinion 

that either GST amount should be refunded or CIL should bear it. Convenor clarified that GST is 

payable. However we will consider taking up the issue with CIL. Sri Rao has been asked to give 

background data for this. 

 

Sri Rao also narrated his experience at an empanelled hospital and suggested the following: 

 

a) As hospitals are insisting that approval for treatment should be conveyed on Company 

letterhead and not just in the email, Companies to be asked to send approval on letterhead. 

 

b) While conveying approval, the entitlement of the retired executive should also be included. 

 

c) Along with the approval, pro-forma of Form-B2 and B-3 should be mailed to the hospital 

with instructions to obtain signature of the executive concerned to avoid delay in release of 

payment to the hospital in case of cashless treatment. 

 

Convenor requested Sri Rao to prepare a draft on this issue. 
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Smt. Geeta Sahay stated that a number of retirees are residing in Whitefield and nearby areas 

of Bengaluru but they are facing hardship as there is no empanelled hospital in Whitefield. 

Convenor said that hospitals have to apply for empanelment and AIACE will facilitate the 

process. Sri Tandon advised that application for empanelment is to be downloaded from CIL 

website and hospitals may be approached. If any of the hospitals is willing to empanel with CIL, 

Sri Chowrasia and Sri Prasad offered to visit the hospitals and clarify their queries. 

 

Sri Prasad said that we need 15% of the working executives as our members in order to get 

management’s recognition under the Trade Union Act. Once we attain this status we can 

achieve better success in resolving executive related issues. Sri Chowrasia said that Branch 

committees at Company Headquarters should undertake a drive by visiting the coalfields and 

enrol members. Convenor said that many working executives want to join AIACE only for 

personal gain or redressal. Since the Association is doing yeoman service, it has gained 

unofficial recognition at CIL, CMPFO and other organisations. 

 

Sri Prasad informed that PPOs for enhanced pension under CMPS due to pay revision are being 

processed at NCL in response to our letter to Commissioner, CMPF, Dhanbad. There is need to 

follow-up at other subsidiaries. 

 

Sri Rathor told that AIACE together with All India Coal Pensioners’ Association (AICPA) is 

planning an agitation in New Delhi in November 2020 for revision of Pension under CMPS. The 

target date for achieving the revision is December 2021. This agitation is necessary to move 

Coal Ministry into action. It is proposed that groups of 15 members from each Branch will sit 

on relay dharna till our demands are met. Arrangements are being made for this and we are 

waiting for the corona virus situation to subside. 

 

Sri Chowrasia suggested that we meet Hon’ble Minister of Coal, Sri Pralhad Joshi and Sri 

Tejashwi Surya, Hon’ble Member of Parliament from Bangalore South to represent our 

grievances and seek their help in resolving the issues. This was agreed to by all. 

 

The meeting ended with a vote of thanks from Sri Prasad 

 

  

 

Abhijit Chatterjee  R.K.Chowrasia   R.A.Manjunath Prasad 

 

President   General Secretary  Jt. General Secretary 

  

All India Association of Coal Executives, Bengaluru Branch 

 



 
 
 
 
Vol-6  October-2020                             All India Association of Coal Executives 

 

Chapter-III   AIACE in Action and Media Coverage Page  III-4 

 

ALL INDIA ASSOCIATION OF COAL EXECUTIVES (AIACE) 
COMBINED MINUTES OF ZOOM MEETINGS OF BRANCHES 

 

Taking the clue from successful Zoom meeting conducted by AIACE-Bengaluru 

Branch, successive Online Meetings of following Branches of All India 

association of Coal Executives (AIACE) were held on ZOOM platform in the 

month of August 2020. 

 

 

Agenda for the meetings was as follows. 

1. INTEREST ON NPS 

Sl.No Name of Branch DATE 

1 BANGALORE COMMITTEE 10-08-2020 

2 BILASPUR 15-08-2020 

3 NAGPUR 16-08-2020 

4 KOLKATTA 17-08-2020 

5 RANCHI 18-08-2020 

6 DHANBAD 19-08-2020 

7 DURGAPUR 20-08-2020 

8 BANGALORE 23-08-2020 

9 ASANSOL 23-08-2020 

10 VARANASI 24-08-2020 

11 NEW DELHI NCR 25-08-2020 

12 MUMBAI/PUNE 26-08-2020 

13 PATNA 27-08-2020 

14 HYDERABAD,CHENNAI,VIZAG 28-08-2020 

15 KORBA 29-08-2020 

16 DEPENDENT MEMBERS 30-08-2020 

17 BHUBANESHWAR 30-08-2020 

18 KERALA 31-08-2020 
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2. SIMPLIFICATION OF PROCEDURE FOR WIDOW PENSION UNDER 

CMPS 

3. ENHANCEMENT OF PENSION DUE TO PAY REVISION 

4. CPRMSE 

5. REVISION OF PENSION 

6. PROPOSED DHARNA AT NEW DELHI 

7. MEMBERSHIP DRIVE 

8. CAREER GROWTH OF EXECUTIVES 

9. RESTORATION OF CFA AND LTC/LLTC 

10. PRP FOR THE YEAR 2018-19 

The meetings were well attended, and taking full advantage of the technology, 

members discussed various issues. It was heartening to see the enthusiasm of 

our members, especially Honorary Members. Since most of the points were 

common to all the Branches, the combined minutes of meetingsare prepared 

summarising the proceedings.  

Some of the prominent participants were Sri. R.B.Mathur, President AIACE 

and ex-CMD, WCL, Sri. Abdul Kalam, ex-CMD, CCL, Sri. Abhijit Chatterjee, ex-

Director (Finance), CIL and Sri. S.K.Srivastav, ex-Director (Personnel), ECL. We 

are thankful to them for their gracious presence, encouragement and guidance.  

The following Central Committee members attended all the meetings. 

1. Sri. P.K.Singh Rathor, Principal General Secretary, AIACE 

2. Dr. Binay Shrivastav, Vice-President, AIACE 

3. Sri. PawanTandon, General Secretary, AIACE 

4. Sri. Muslim Ansari, Central Committee Member 

5. Sri. M. Zahoor Ali, Central Committee Member 

 

Sri.R.A.Manjunath Prasad, Joint General Secretary, Bengaluru Branch, 

was the Host who organised and conducted all the meetings. 

 

Homage was paid to our departed members, Sri.S.B.Majumder, M-362; 

Sri. AdarshBaijal M-20, Sri. S.N.Singh, M-411and Sri. Biswanath Nag, M-1520, 

by observing a minute’s silence. 

 

Sri. PKS Rathor, in his opening statement, informed that AIACE has 

completed 5 years of its formation and we have now reached a strength of 

2000+ members. The target is to enrol at least 5000 members by December 

2020. Although we are not yet recognised by CIL management due to shortage 

of membership strength of executives, CIL and CMPFO recognise the good 

work being done by AIACE and are resolving the issues raised by us. 
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Sri Rathor appreciated the efforts of all members in adding to the 

membership strength and especially complimented the untiring work of Sri. 

Muslim Ansari. He also thanked the following members for their efforts in 

resolving the issues raised by our members and for their contribution to the 

activities of AIACE. 

 

1. Sri. Abdul Kalam 

2. Dr. Binay Shrivastav 

3. Sri. PawanTandon 

4. Sri. R.A.Manjunath Prasad 

5. Sri. Zahoor Ali 

6. Sri. A.K.Singh 

7. Sri.G.R.Paul 

8. Sri. AmbikaChakravorthy 

9. Sri. M.S.Paul 

10. Sri. D.D.Rampurkar 

11. Sri. Chandan Prasad 

12. Sri. R.K.Sinha 

13. Sri. AdhirDeonath 

14. Sri. S.N.Singh 

15. Sri. Sunil Roy 

 

Major issues, such as PRP and NPS, have been resolved due to the 

continuous follow-up by AIACE. Issues related to CPRMSE have been partially 

resolved and AIACE is pursuing the matter with the management. AIACE wrote 

to Chairman, CIL regarding transfer of 109 executives and requested that 

either these executives should be released or the transfer orders should be 

cancelled. In response to this letter CIL has cancelled the transfer orders of all 

these executives. 

 

We succeeded in getting the half-yearly OPD payments increased from 

Rs.7500 to Rs.18000 by our persistent efforts. Another major achievement of 

AIACE is the restoration of E-9 grade by CIL as per our demand. 

 

AIACE takes up issues that concern all executives from E-1 to Board 

Level and we noticed some anomalies in the selection process of Directors, 

CMDs and CEOs of PSUs. We brought this to the notice of Sri. Jitendra Singh, 

Hon’ble Minister of State, Personnel, Public grievances & Pension vide our 

letter dated 31st July 2020. It was pointed out in our letter that a candidate 

selected for a post could not join due to several reasons whereas a candidate 

ranked No.2 in the same interview was selected for a similar post in another 

PSU in a subsequent interview and joined his post. Another case in point is that 

none of the candidates were found suitable in an interview but one of them was 

selected for a similar post in a later interview. We requested the Minister to 
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make the following improvement in the selection process to make it more 

transparent. 

 

1. All eligible candidates for the post should be considered instead of 

restricting the number of candidates to 15, to enlarge the talent pool. 

 

Taking cognizance of our letter, PESB has issued an Office 

Memorandum on 27th August 2020 calling for suggestions for reforms in the 

selection process for Board Level posts in CPSUs. PESB has also uploaded a 

“Suggestive Reforms Proposal” on its website. It is to our credit that an apex 

authority such as PESB has acted so positively on our suggestions. 

 

Sri. Rathor requested all members to regularly follow the updates given 

on WhatsApp Bonafide Groups and not to leave the groups. Dr. Binay 

Shrivastav was requested to explore the possibility of putting AIACE on 

Wikipedia to get wider coverage and to highlight unique features of AIACE. He 

assured that all genuine issues are being taken up with CIL and other 

authorities. Working executives are also encouraged to raise their common 

issues. 

 

Item wise discussions on the issues listed in the agenda are summarised. 

 

A. CIL DEFINED CONTRIBUTION PENSION SCHEME&INTEREST 

THEREON 

 

This is one of the most important issues as there has been considerable 

delay and CIL is dragging its feet over it. On behalf of AIACE, Sri. 

PawanTandon has filed several queries under RTI to know the amount of 

interest earned by CIL on the pension corpus that it retained for 12 years. In its 

reply CIL has given the combined percentage yield only and not the actual 

amount earned against corpus fund. In response to an appeal by Sri. Tandon, 

Chief Information Commissioner has directed CIL to inform the actual amount. 

However no reply has been received from CIL so far. The amount maybe 

nearly Rs.500 crores and we have to fight hard to get our dues. Sri. Rathor said 

that we need B M W, i.e. Body, Mind, Wealth to carry on this fight. 

 

Sri. Abhijit Chatterjee expressed that the interest earned by CIL (net 

after taxes) legitimately belongs to the executives and should be paid 

immediately. The following facts strongly support his stand. 

As brought out in the agenda note, on 6th March, 2017, the Board of 

Directors of CIL agreed for implementation of CIL Executives Defined 

Contribution Pension Scheme-2007, as recommended by the Nomination and 

Remuneration Committee. The proposal was forwarded to the Ministry of Coal 
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for its approval. The Agenda Note on the subject, as recommended by the CIL 

Board to the Ministry of Coal, included the following four points: 

 

a. Approval of CIL Executives Defined Contribution Pension Scheme-2007 

along with the Trust Deed. 

b. Approval of Trustees as provided in the Scheme and registration of the 

trust under the Income Tax Act. 

c. Approval for the appointment of LIC as Fund Manager and Annuity 

Service Provider. 

d. Approval for transfer of Fund accumulated under the 

Superannuation Benefit since 1st January, 2007 to 31st March, 2016 to 

the Trust along with compensatory interest i.e., average Net Yield 

(Post Tax) 

 

In clause (j) of chapter III of the Trust Deed, as placed before the 

Board it is also mentioned that ‘Interest Accrued shall also be 

credited to the respective member’s pension account’. 

 

Under these circumstances where is the need to again obtain Ministry’s 

approval for payment of interest since it is already approved as a part of the 

Trust Deed? 

 

A delegation consisting of Sri. Abhijit Chatterjee, Sri. R.K.Chowrasia and 

Sri. R.A.Manjunatha Prasad handed over a memorandum regarding Interest on 

NPS and revision of pension under CMPS on 18th August 2020 to Sri. Tejasvi 

Surya, Hon’ble Member of Parliament, Bengaluru South.  Sri. Tejasvi Surya 

gave a patient hearing to the delegation and assured that he will pursue the 

matter with Sri. Pralhad Joshi, the Hon’ble Minister of Coal & Mines. The 

memorandum has been forwarded to Ministry by Sri. Surya on 21st August 

2020 and CIL is now acting on it. Bangalore Branch was congratulated by all 

other Branches for this notable achievement. It is now decided that all 

Branches will meet their respective MPs with similar petitions to build pressure 

on CIL. A letter has already been given to Sri. Arun Sao, Hon’ble MP from 

Bilaspur. Members from Asansol and Varanasi Branches said they will make 

similar all out efforts to meet their MPs. 

 

Sri. Suresh Rao, from Bengaluru Branch, said that while no GST is 

charged by Annuity Service Providers if a policy is taken directly, they have 

charged 1.8% GST on Annuity policy taken by CIL. He was of the opinion that 

either GST amount should be refunded or CIL should bear it. Convenor 

clarified that GST is payable. However we will consider taking up the issue with 

CIL. Sri Rao has been asked to give background data for this. 
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B. SIMPLIFICATION OF PROCEDURE FOR WIDOW PENSION UNDER 

CMPS,1998 

 

Many Dependent Members complained that the procedure of submitting 

Widower pension claims at the last place of posting of their husbands is 

causing undue hardship, especially in the current COVID situation. Some of 

them are not getting pension and they were advised to post their details in 

WhatsApp group so that their cases can be taken up. They were assured that 

AIACE will always help them in such matters. Sri. Rathor informed that a 

complicated case of pension to the widow of Sri. Yunus Ansari of Patna Branch 

was resolved by AIACE.  

 

AIACE has already written a letter in this regard to CMPFO, CIL and Ministry 

of Coal. The system at present requires the spouse of a deceased pensioner to 

submit the claim at the last place of posting of the executive. This is causing 

considerable hardship and expenses to the surviving spouse. CMPFO should 

issue a new Pension Payment Order in favour of the spouse on receipt of 

Death Certificate of the pensioner, ID Proof and Bank passbook of surviving 

spouse. AIACE, Dhanbad, Branch was requested to follow-up with CMPFO. 

 

On our request, CMPF organised Pension Adalat at Bilaspur, Dhanbad etc 

for on the spot resolution of .pensioners’ grievances. 

 

Members were advised to add their spouse in their pension account and 

make mode of operation of account as “Former or Survivor”, as already 

advised by CMPF in 2017. 

 

 

C. ENHANCEMENT OF PENSION DUE TO PAY REVISION 

 

Executives retired during the period January 2017 to October 2017 were 

being paid pension based on their pre-revised pay. AIACE took up this issue 

and about 110 cases were forwarded to CIL and CMPFO. Almost all the cases 

have been resolved. 

 

D. CPRMSE 

 

Members expressed their gratitude to CMD-ECL, CMD-WCL and Directors 

(Personnel) of both the companies for their immediate response to our request 

for approval for treatment of Sri. P R Singh and Sri. S N Singh, who were 

hospitalised due to COVID-19. 
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Members were worried about the high cost of treatment of COVID-19 and 

wanted it to be included in the list of specified diseases. Sri. Rathor assured 

that suitable steps will be taken for reimbursement of such expenses. 

 

 Most of the empanelled hospitals are denying cashless treatment and 

many are not ready to accept CGHS rates in violation of their MOU with CIL. A 

committee consisting of Sri. A.Chatterjee, Sri. S.K.Srivastava, Sri. Akhil Garg, 

Sri, R.K. Chowrasia and Sri. R.A.Manjunath Prasad is formed to visit the 

hospitals at Bengaluru and discuss the matter with them to know the reasons. 

The committee will also visit hospitals that are not empanelled and request 

them to apply to CIL. AIACE will facilitate the process of empanelment of such 

hospitals. A similar exercise may be undertaken by other Branches also. Dr. 

A.K.Verma, President and Sri. D.D.Rampurkar, General Secretary, Nagpur 

Branch said they will meet Director (P), WCL regarding cashless treatment by 

hospitals at Nagpur. 

 

 Members of Pune Branch said that there are only 2 empanelled hospitals 

at Pune and they are for specific ailments and CPRMSE benefits are on paper 

only. 

  

Sri. D.N.Ghosh, Kolkata, said that delay in conveying approval for In-

patient treatment is causing problems in admission of patients. 

 

Sri Suresh Rao, Bengaluru also narrated his experience at an empanelled 

hospital and suggested the following: 

 

a) As hospitals are insisting that approval for treatment should be conveyed on 

Company letterhead and not just in the email, Companies to be asked to 

send approval on letterhead. 

b) While conveying approval, the entitlement of the retired executive should 

also be included. 

c) Along with the approval, pro-forma of Form-B2 and B-3 should be mailed to 

the hospital with instructions to obtain signature of the executive concerned 

to avoid delay in release of payment to the hospital in case of cashless 

treatment. 

 

Convenor requested Sri. Suresh Rao to prepare a draft on this issue. 

 

 

 Dr. Binay Shrivastav elaborated on CPRMSE as follows: 

 

i. CPRMSE is better than the schemes of many other PSUs. For e.g. SAIL has 

a limited insurance cover of Rs.4 lakhs per annum (against Total Rs.25 

lakhs + unlimited sum for 6 critical diseases in CIL) and is paying a premium 
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of Rs.8000 per annum for every executive, who are allowed for enhanced 

coverage after paying hefty premium from their own pocket. 

ii. CIL has introduced smart cards for cashless treatment in first phase to CIL 

beneficiaries and this will be introduced in all subsidiaries later. 

iii. CIL beneficiaries can submit their claims online and check status of their 

claims. 

iv. We will request for laboratory/pathology tests at NABL accredited 

laboratories to be reimbursed @ CGHS rates so that members need not 

travel to distant empanelled hospitals. Sri. Amitav Roy informed that this 

proposal was under consideration at CIL and needs to be pursued. 

v. A proposal for appointing Bill Clearing Agency (BCA), also termed as Third 

Party Administrator (TPA) is being prepared for submission to CIL so that a 

24 x7 helpline is available. Such a system exist in some public sector 

organizations. This will not only help in ensuring cashless treatment but will 

also cut down the red-tape in approval and payment of bills. It will thus be a 

win-win situation for both the beneficiaries, who will get timely cashless 

treatment and for CIL which can free the manpower currently engaged in 

processing the bills. 

 

Dr.A.K.Verma informed that WCL will not accept photocopies of 

prescriptions for monthly medicines with effect from 1st October 2020. All 

claims are to be submitted with original prescriptions. He said that this is being 

done due to some valid reasons. 

 

 Sri. Abhijit Chatterjee highlighted that different subsidiaries of CIL are 

adopting different procedures for half-yearly OPD payments. While CIL is not 

insisting on submission of From-B1 others are asking for it. This anomaly is to 

be removed. 

 

It was also pointed out by some members that SECL is asking for copy of 

PAN Card with OPD claim. Dr. Bharathi Bhattacharya expressed difficulty 

faced by members in submission of multiple Life Certificates for CMPF, NPS 

and CPRMSE. Sri. Manjunath Prasad said that CIL should accept Jeevan 

Pramaan (Aadhar authenticated digital life certificate) for all purposes so that 

pensioner need not run around for getting life certificates. Matter to be taken up 

with CIL. 

 

Members of Kerala Branch said that there are only two empanelled 

hospitals in the entire state and more such hospitals are needed. Sri Rathor 

advised the members to approach the hospitals and request them to apply to 

CIL. They are also requested to give a list of hospitals with their location so that 

AIACE can persuade them to apply. 

 

Sri. M.Zahoor Ali informed that CIL has empanelled 344 hospitals at 57 

locations and requested all members to relate their experience at empanelled 
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hospitals and give star rating to the hospitals on our website. We will compile 

this information and write to CIL and Ministry of Coal for improvements. 

 

 

E. REVISION OF PENSION 

 

 This is one of the most important issues taken up by AIACE along with All 

India Coal Pensioners’ Association (AICPA) that affects nearly 5 lakh 

pensioners. Those pensioners who retired prior to 1-1-2007 are getting meagre 

pension on which they cannot sustain. Pension has not been revised in the last 

22 years although there is a provision for review every 3 years in Coal Mines 

Pension Scheme, 1998. We demand that a satisfactory formula be worked out 

to ensure that retirees get an equitable pension linked to every pay revision. 

Revision of pension is not within the purview of CIL, but it is for the 

Government to revise it. 

 

Sri Rathor thanked Sri Abdul Kalam and Dr.Binay Shrivastav for 

organising a Dharna at Jantar Mantar, New Delhi on 9th December 2019 which 

was such a huge success that it forced CIL to agree to contribute Rs.10/MT of 

coal production towards Pension Fund. We are demanding a contribution @ 

Rs.10 per M3 of composite production (Coal + OBR). It is proposed to organise 

a similar Dharna in November/December 2020 when COVID situation eases. 

 

 Sri Abdul Kalam said the Dharna of December 2019 was a milestone and 

there will be many more milestones to be achieved in the future. He advised us 

to take up the agitation in a graded manner taking small steps at a time. All 

Branches of AIACE should immediately approach their local MPs in the way 

Bengaluru Branch has done. He congratulated AIACE for the good work being 

done by its members and assured his full support in all our endeavours. 

 

 Sri. R.B.Mathur also congratulated the members and advised them to 

remain united to achieve our legitimate demands. He said that the current 

COVID situation does not permit large assembly of people and a limited 

number of members should participate in the forthcoming dharna. He was of 

the view that our demands should be raised in the forthcoming Parliamentary 

Session and we should meet our MPs in this matter. He appreciated the great 

job being done by AIACE and he will be with us always. 

 

 Sri Rathor said that we are planning to organise a Dharna in 

November/December 2020 at New Delhi in cooperation with AICPA and other 

Trade Unions. This will be a long drawn agitation and members from each 

Branch should participate in large numbers in relays. Varanasi Branch 

promised that they will be the first to participate. Arrangements for board and 
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lodge will be made at New Delhi for the participants. Dr.Binay Shrivastav and 

Sri. Manjunath Prasad are working on a tentative budget for this programme. 

 

 Some members proposed holding simultaneous Dharnas at Delhi, CIL 

HQ, Kolkata and HQ of each Subsidiary Company. 

 

F. MEMBERSHIP DRIVE 

 

Sri Rathor informed that our membership has crossed 2000 mark and the 

target is to achieve 5000 by December 2020. He thanked all the members for 

this good work and appealed that each member should contact 5 to 10 

colleagues to achieve this goal. He appreciated the hard work done by Sri. 

Muslim Ansari in enrolling members. 

 

Sri. R.B.Mathur said a large number of working and retired executives are 

residing at Korba, which is the birthplace of AIACE and one of the most 

important coalfields. We should carry out a program to enrol all of them. He 

requested that executives of Singareni Coalfields Ltd. and Neyveli Lignite 

Corpn should also be enrolled by AIACE. 

 

Sri. Ansari said that each Branch has to increase membership and they 

can send him contact numbers of persons willing to join. He made a graphic 

presentation of the increasing number of members. About 120 members were 

added in July 2020 and it is expected that nearly 100 persons will join in August 

2020. 

 

Sri. D.R.Biswas, Bilaspur, said that we should obtain the database of 

working & retired executives and convey to them in an organised manner to 

join AIACE. 

 

Sri.Manjunath Prasad proposed that a pamphlet outlining the aims, 

objectives and achievements of AIACE may be distributed to working & retired 

executives so that they will be induced to join AIACE. 

 

Sri. Ansari requested Sri. Khante and Sri. Hitesh of Nagpur to contact 

working executives of Nagpur and convince them to join. 

 

G. CAREER GROWTH OF EXECUTIVES 

 

Sri. Rathor said that DPCs have been concluded and promotion orders will 

be issued shortly. AIACE has sent a proposal to CIL about career growth of 

Diploma Holders, Inter-CA, Inter-ICWA candidates to ensure their promotion 

till E-3 grade. It is regretted that very few officers in E-1 & E-2 rank have 
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joined AIACE and Sri. A.K.Shrivas of Korba has been requested to contact 

all such officers and enrol them as members. 

 

Sri. R.B.Mathur said that placing both CGM and Executive Director in E-9 

grade is undesirable for smooth functioning and EDs should be given E-10 

Grade. 

 

H. RESTORATION OF COALFIELD ALLOWANCE, LTC/LLTC 

 

Coalfield Allowance, LTC/LLTC were withdrawn in the last pay revision and 

we are demanding restoration of these allowances. Executives working in 

remote coalfield areas under harsh and hazardous conditions definitely need 

to be compensated for the sacrifice they are doing. 

 

 

 

I. PRP FOR THE YEAR 2018-19 

Sri Rathor informed that MOU ratings of subsidiaries have been circulated 

recently and PRP will be released for the year 2018-19 very soon. 

 

J. OTHERS 

 

Sri Rathor suggested that an awareness programme on the various issues 

be conducted for the members of AIACE. Dr. B.K.Shrivastav, Sri. 

R.A.Manjunath Prasad and Sri.D.D.Rampurkar to work out the modalities of 

such a programme. He requested members to keep in frequent touch with 

our senior members and extend any help that they may need. 

 

Since the number of members is increasing day by day it is not possible for 

Central Body to keep track of all issues raised in the groups. There should 

be 1 or 2 monitors for each group who will compile the issues and 

communicate them to the Central Body for necessary action. Members are 

requested to volunteer for this work. 

 

The next issue of our e-Magazine, AIACE TODAY will be published in 

October’20. A good number of articles, paintings etc. by members and their 

family were received last time. We hope to get an even better response this 

time. Senior Members (80+ of age) are requested to share their experiences 

and guide us to a better, healthier life. 
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SOS call from a Covid +ve patient was received in the morning,and thanks to AIACE, 
Cashless treatment order released within hours by 9 PM 
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 P. K. Singh Rathor     R K Sinha    B. P. S

       Convenor                  President          Vice

Ref No. AIACE/PATNA/2020 /   

To 

Hon'ble Sri Ravi Shankar Prasad  Jee, 

Minister of  Law & Justice, Electronic

Govt of India, New Delhi. 

 

Subject:  Misery  of Pensioners in coal se

Dear Sir, 

We, representing more than 150 retired e

us a talented, hard-working person repr

heartiest felicitation for the commendabl

Prime Minister. May the almighty show

continued support of citizens like us.  

May we take this opportunity, on behalf

issues requiring reforms to end the plight

1. Revision of Pension under Coal 

All employees in the Coal sector are co

after long struggle. In exercise of the 

Miscellaneous Provisions Act, 1948 (46 

Central Government. A contributory pen

framed by CMPF. We are pained to inf

review of pension has never been un

getting a  meager pension of even less th

CIL and its Subsidiaries retired prior to 1

                     All India Association of Coal Executi

Branch Office : PATNA 
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                          Dated      
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al sector under  CMPS-1998 and  (ii)CIL sponsored EDCPS-200

tired executives of Coal India Ltd settled in Patna, are overwhe

n representing our constituency in the Parliament. First of al

endable work being performed by you in the present governm

 shower his blessings to you all for ushering a new era of re

 behalf of retired employees of Coal Industry, to highlight the

 plight of about 5 lakh coal pensioner  spread across the country

oal Mines Pension Scheme. 

are covered under Pension scheme called CMPS-1998 which 

f the powers conferred by Section 3E of the Coal Mines P

8 (46 of 1948), an entity Coal Mines Provident Fund (CMPF)

ry pension scheme called Coal Mines Pension Scheme, 1998

 to inform you that, violating the statutory provisions of rev

en undertaken since implementation in 1998,  resulting i

ess than Rs 1000 per month. The pension of some of the Dire

r to 1st January 2007 is shamefully very low to be narrated.  

xecutives 
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2007 

erwhelmed to find among 
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ght the following 2 major 
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2. Payment of Interest due to delayed finalization of CIL Executive Defined Contribution Pension Scheme-

2007 

As per the revision of pay of executives of CIL with effect from 01-01-2007, the employer’s contribution to 

Superannuation Benefits @ 9.84% of Basic pay and Dearness Allowance is to be remitted to Annuity Provider 

through a trust. CIL finalized this scheme and started remitting the amount in February 2019 to the trust set up for 

this purpose. However, the interest for the delay of over 12 years from January 2007 to February 2019 has still not 

been released. CIL has retained the entire interest component of corpus in stead of transferring it to annuity 

providers. While other PSUs have already disbursed the interest portion,  Coal India Ltd. Is still awaiting directives 

from central government and issue is still not resolved. 

We shall be greatly obliged for your kind attention and advice to Coal minister for resolution of above vexing issues. 

 

With  regards, 

  

(R.K.SINHA) 

President, All India Association of Coal Executives (AIACE), Patna Branch 
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(ii) AIACE IN MEDIA 
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METALS & MINING 

Coal executives' association calls for necessary 

changes in PESB selection procedure 

https://www.google.com/url?sa=t&source=web&rct=j&url=https://m.economictimes.com/industry/ind

l-goods/svs/metals-mining/coal-executives-association-calls-for-necessary-changes-in-pesb-selection-

procedure/amp_articleshow/77312341.cms&ved=2ahUKEwisitup-

fvqAhWLzTgGHYyRBs8QFjAAegQIBRAB&usg=AOvVaw3H2cozQP86Blv3j8tI5i5i&ampcf=1 

At present, six candidates are shortlisted for interview from the same CPSE or its subsidiary, AIACE 

Principal Gen Secy P K Singh Rathor said. 

Synopsis 

All India Association of Coal Executives (AIACE) also demanded that all the applicants for the advertised post by Public 

Enterprises Selection Board (PESB) should be considered for interview. 

By PTI 

Aug 02, 2020, 11:50 AM IST 

NEW DELHI: Coal executives' association AIACE has urged the 

government to make necessary changes in the existing selection procedure of 

senior level positions in central public sector enterprises. 

 

All India Association of Coal Executives (AIACE) also demanded that all 

the applicants for the advertised post by Public Enterprises Selection 

Board (PESB) should be considered for interview. 

 

"The PESB advertises vacancy of Chairman, CMD and director level posts 

of CPSE under various ministries... our association requests to make 

necessary amendment/improvement in the existing procedure of selection," 

AIACE said. 

 

In a letter to Jitendra Singh, Minister of State for Personnel, Public 

Grievances and Pensions, AIACE Principal General Secretary P K Singh 

Rathor suggested that all applicants for the advertised post should be 

considered for interview. 

 

"If their number increases beyond 15, they may be called for a preliminary 

round of interview, performance in which can be considered for shortlisting 
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the ultimate 15 for the final round," he said. 

 

He said, this amendment will pave the way for transparency in the entire 

selection process and will ensure inclusion of a candidate who is competent 

enough but not finding a place in shortlisted 15 under the present system. 

 

Rathor further said that PESB shortlists applications with reference to 

the job description and eligibility criteria. 

 

At present, six candidates are shortlisted for interview from the same CPSE 

or its subsidiary, he said. 

 

While, two candidates are shortlisted from public sector enterprises of the 

same administrative ministry, any other CPSE and the central government, 

he said. 

 

"It is observed from past records that not more than 11 candidates have ever 

been called for interview after shortlisting," Rathor said. 

 

The eligible candidates may apply any number of times in a calendar year, 

but they are allowed to appear only up to four times in selection meetings, in 

a calendar year. 

 

This restriction in number of appearances has come into effect from January 

1, 2013. 

 

"However, a candidate recommended as number one in the panel for a board 

level post is not considered for another board level post for a period of six 

months from the date of selection... or till the approval of the concerned 

panel, whichever is earlier," the letter said. 
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AIACE asks govt to overhaul 

PESB selection procedure for top 

PSU appointments 
https://psuwatch.com/aiace-govt-pesb-selection-procedure-psu-appointments 

The executives’ association at CIL has urged the government to introduce 
reforms in the selection procedure followed by the PESB for senior-level PSU 
appointments 
 SHALINI SHARMA- AUGUST 04, 2020 

 

The executives’ association at CIL has urged the government to introduce reforms in the selection procedure 

followed by the PESB for senior-level PSU appointments. 

 

• AIACE principal general secretary PK Singh Rathor urged the Centre to allow all participants who apply 

for a particular post to appear in the interview round 

• This will also pave the way for transparency in the entire selection process, Rathor said in a letter 

 

New Delhi: The executives’ association at Coal India Limited (CIL) has urged the government to 

introduce reforms in the selection procedure followed by the Public Enterprises Selection Board (PESB) 

for senior-level PSU appointments. In a letter addressed to Dr Jitendra Singh, the Minister for 

Personnel, Public Grievances and Pensions, the principal general secretary of All India Association of 

Coal Executives (AIACE) PK Singh Rathor urged the Centre to allow all participants who apply for a 

particular post to appear in the interview round. 

 

“We demand that all the applicants for the advertised Post be considered for the interview. If their 

number increases beyond 15, they may be called for a preliminary round of interview, performance in 

which can be considered for shortlisting the ultimate 15 for the final round. This amendment may 

ensure the inclusion of a candidate who is competent enough but not finding a place in shortlisted 15 

under the present system. This will also pave the way for transparency in the entire selection process,” 

Rathor said. 

 

Eligible candidates can only appear 4 times in selection meetings 

 

The letter pointed out that eligible candidates can apply any number of times in a calendar year, but 

they are allowed to appear only up to four times in selection meetings. Referring to a recent 

appointment at Coal India Limited, Rathor said, “In the last few years, we have observed interesting 

phenomena. Sometimes, the No 1 candidate selected in a panel by PESB, fails to join the post in time 
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due to various administrative and vigilance reasons, and on the other hand, a candidate below No 1 

ranks, gets selected and joins a PSU. It also happens that, in a selection interview none of the 

candidates are found suitable, but within a very short span, one among these is selected for the 

coveted post in another selection interview. A recent case in Coal India Ltd is a ready example.” 

 

‘Introduce a preliminary interview round’ 

 

The AIACE principal general secretary also suggested that in cases where the number of applicants 

increases beyond 15, the PESB could hold a preliminary interview round for shortlisting candidates for 

the final interview round. “In light of the above facts, our association requests to make necessary 

amendment/ improvement in the existing procedure of selection. We demand that all the applicants 

for the advertised Post be considered for the interview. If their number increases beyond 15, they may 

be called for a preliminary round of interview, performance in which can be considered for shortlisting 

the ultimate 15 for the final round. This amendment may ensure the inclusion of a candidate who is 

competent enough but not finding a place in shortlisted 15 under the present system. This will also 

pave the way for transparency in the entire selection process,” the letter said. 

(PSU Watch- India's Business News centre that places the spotlight on PSUs, Bureaucracy, Defence and 

Public Policy is now on Telegram. Join PSU Watch Channel in your Telegram and stay updated) 

 

 

  



 
 
 
 
Vol-6  October-2020                             All India Association of Coal Executives 

 

Chapter-III   AIACE in Action and Media Coverage Page  III-31 

 

 

Home  Industry Info  Coal executives’ association calls for appropriate improvements to the PESB selection procedure 

• INDUSTRY INFO 

• NEWS & VIEWS 

Coal executives’ association calls for 

appropriate improvements to the PESB 

selection procedure 
By CoalNet 

  August 4, 2020 

https://www.coalnet.in/coal-executives-association-calls-for-appropriate-

improvements-to-the-pesb-selection-procedure/ 

 

AIACE Association of Coal Executives has urged the government to make appropriate 

changes to the current selection process for senior-level positions in central public sector 

enterprises. 



 
 
 
 
Vol-6  October-2020                             All India Association of Coal Executives 

 

Chapter-III   AIACE in Action and Media Coverage Page  III-32 

 

All India Association of Coal Executives (AIACE) also requested that all applicants for the 

advertised post be considered for interview by the Public Enterprises Selection Board 

(PESB). 

“The PESB advertises vacancy of Chairman, CMD and director level posts of CPSE under 

various ministries… our association requests to make necessary amendment/improvement 

in the existing procedure of selection,” AIACE said. 

AIACE Principal Secretary General P K Singh Rathor suggested in a letter to Jitendra Singh, 

Minister of State for Personnel, Public Grievances and Pensions, that all applicants for the 

advertised post should be considered for an interview. 

“If their number increases beyond 15, they may be called for a preliminary round of 

interview, performance in which can be considered for shortlisting the ultimate 15 for the 

final round,” he said. 

He said that this amendment would pave the way for consistency throughout the selection 

process and ensure that a candidate who is sufficiently competent but does not find a place 

under the present system in the shortlisted 15 will be included. Rathor further stated that 

PESB will shortlist applications based on job description and eligibility criteria. 

Currently six candidates are shortlisted by the same CPSE or its affiliate for interview, he 

said. Although, he said, two candidates are shortlisted from the same administrative 

ministry’s public sector enterprises, every other CPSE and central government. 

“It is observed from past records that not more than 11 candidates have ever been called 

for an interview after shortlisting,” Rathor said. 

Eligible applicants may apply any number of times in a calendar year, but in a calendar 

year they are permitted to participate in selection meetings only up to four times. The limit 

on the number of appearances is valid as of 1 January 2013. 

“However, a candidate recommended as number one in the panel for a board level post is 

not considered for another board level post for a period of six months from the date of 

selection or till the approval of the concerned panel, whichever is earlier,” the letter said. 
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AIACE asks Pralhad Joshi to expedite payment of 
interest to CIL retired employees 

https://psuwatch.com/aiace-pralhad-joshi-payment-of-interest-cil-retired-employees 

AIACE has urged Joshi to expedite the payment of interest accrued due to delayed finalisation 
of CIL Executive Defined Contribution Pension Scheme-2007 

SHALINI SHARMA - AUGUST 11, 2020 

 

• The loss on account of non-payment of interest is roughly to the extent of 50 percent of the 
annuity being paid to the retired executives, said the Principal General Secretary of AIACE 

• A total of around 10,000 executives have superannuated from the services of CIL during the 
period 1st January, 2007 to 31st March, 2020, the AIACE head said in a letter 

 
 

New Delhi: An association of serving and retired executives at state-run Coal India Limited 
(CIL) and Singareni Collieries Company Limited (SCCL) has urged Coal Minister Pralhad Joshi 
to intervene and expedite the payment of interest to CIL and SCCL retired employees and their 
dependents due to delayed finalisation of CIL Executive Defined Contribution Pension Scheme-
2007. In a letter to Joshi, PK Singh Rathor, the Principal General Secretary of All India 
Association of Coal Executives (AIACE), said, “Under these circumstances, our association 
requests your kind intervention for speedy approval of payment of interest from 1st January, 
2007 at the compensatory interest rate, for delayed settlement of CIL Executive Defined 
Contribution Pension Scheme-2007 as Superannuation Benefits for both Board Level and 
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below Board Level Executives of CIL. This noble gesture from your end will go a long way in 
ensuring speedy justice to retired executives and their dependents.” 

“We are afraid that when the implementation of the scheme took a long 12 years, the decision 
on payment of Interest may again take 12 years or more,” the letter said. 

‘Non-payment of interest has caused a loss of 50% to CIL retired employees’ 

Elaborating on the loss caused to retired executives due to non-payment of interest, Rathor 
said, “It is to be noted that, retired executives of CIL have suffered huge losses due to delay in 
implementation of the Annuity Scheme for various reasons like (i) loss of interest for delay in 
formation of Trust / Fund; (ii) loss due to delay in start of payment of annuity and (iii) substantial 
drop in rate of annuity during this period of about ten years. It may also kindly be noted that the 
loss on account of non-payment of interest is roughly to the extent of 50 percent of the annuity 
being paid to the retired executives.” 

“We would also like to inform you that a total of around 10,000 executives have superannuated 
from the services of Coal India Limited during the period 1st January, 2007 to 31st March, 
2020. Unfortunately, a number of such retired executives have died during this period without 
availing the benefit of scheme and also the interest component of this scheme. Also, CIL and 
its subsidiary companies have not identified the nominees of many of executives who died 
before implementation of the scheme and as such their corpus fund is lying in suspense 
account with CIL/subsidiary companies,” the letter said. 

(PSU Watch- India's Business News centre that places the spotlight on PSUs, Bureaucracy, 
Defence and Public Policy is now on Telegram. Join PSU Watch Channel in your Telegram 
and stay updated) 
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AIACE demands payment of interest 

component to retirees and their dependents 

from union coal minister 

https://www.coalnet.in/aiace-demands-payment-of-interest-component-to-retirees-and-their-

dependents-from-union-coal-minister/ 

 

By Raj Kumar August 11, 2020 

 

Ranchi, Aug.11: All India Association of Coal Executives (AIACE) demanded payment of interest 

component to retirees and their dependents due to delayed finalization of ‘Coal India Limited 

Executive Defined Contribution Pension Scheme-2007. 

The union has raised the demand writing a letter to union coal minister Pralhad Joshi on 

Monday. Copy of the letter has been also been given to the coal secretary, secretary of 

department of public enterprises (DSE), secretary of Ministry of Personnel & Public Grievance, 

director general, SCOPE, chairman of Coal India Limited ( CIL), CMD of Singareni Collieries 

Company Ltd, Kothagudem for proper action. 

The union has justified the demand presenting the brief history of superannuation benefits 

before talking about anomalies in its disbursement. 

The History 

Since 2nd pay revision of executives of CPSE wef 1/1/2007, the executives of CIL are eligible for 

30% of basic pay and dearness allowance as superannuation benefits. The department of 

public enterprises(DPE) issued Office Memorandum (OM) number 2(70)/08/DPE(WC)-GL-

XVI/08 dated 26th November, 2008 and OM No. 2(70)/08/DPE(WC)-GL-VII/09 dated 2nd April, 

2009 for implementation of Pay Revision of Board Level and below Board Level Executives, 

with effect from 1st January, 2007. 
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Based on the aforementioned OMs issued by DPE, Coal India Limited issued an OM Number 

1210 dated 02/07-05- 2009 on ‘Revision of Pay of Board Level and below Board Level 

Executives of CIL and its subsidiary companies w.e.f. 1st January, 2007. It was stated under 

paragraph 13 with the heading – ‘Superannuation Benefits’ that a separate fund or trust would 

be created by diverting funds for superannuation benefits and schemes for extending benefits 

would also be formulated and circulated in due course. 

After a long gap CIL Board agreed for implementation of CIL Executives Defined Contribution 

Pension Scheme-2007, as brought out in the agenda note, on 6th March, 2017 as 

recommended by the Nomination and Remuneration Committee. The proposal was forwarded 

to the Ministry of Coal for its approval. 

The Agenda Note, on the subject, as recommended by the CIL Board to the Ministry of Coal, 

included the four points –approval of CIL Executives Defined Contribution Pension Scheme-

2007 along with the Trust Deed, approval of Trustees as provided in the Scheme and 

registration of the trust under the Income Tax Act, approval for the appointment of LIC as Fund 

Manager and Annuity Service Provider and approval for transfer of Fund accumulated under 

the Superannuation Benefit since 1st January, 2007 to 31st March, 2016 to the Trust along 

with compensatory interest i.e., average Net Yield (Post Tax) In clause (j) of chapter III of the 

Trust Deed, as placed before the Board (as noted in point-I above) it is also mentioned that 

‘Interest Accrued shall also be credited to the respective member’s pension account’, “the 

letter reads. 

As per information gathered In a RTI case vide communication from CIL vide their letter no. 

CIL/C5CPIO/17-18/F-3336/1174 dt. 11/14 November 2017, CIL Board had submitted the 

recommendations of the above Board Meeting to the Ministry of Coal vide their letter No. 

2001 dated 28.03.2017 and revised proposal submitted vide letter no. 2235 dated 08.08.2017. 

Thereafter, a confirmation of compliance of DPE guidelines was submitted to MoC vide letter 

no. 2334 dated 11.10.2017. 

The anomalies 

Finally, CIL Executive Defined Contribution Pension Trust was registered on 30th July, 2018 and 

Income Tax Exemption was obtained on 5th January, 2019. CIL started transferring funds to the 

Trust in February 2019, without the accrued interest component for the past 12 years since 

2007. 

In a reply to RTI Online Status Enquiry vide Registration No. CILTD/R/2017/50916, CIL informed 

that on account of pension and superannuation benefit @9.84% of basic and D.A. of executives 

as on 31.03.2015 is 1109.71 Crores. In the same reply, it was further divulged that, surplus 

fund is invested as per CIL investment policy as a regular investment and the net yield earned 

by CIL HQ in percentage is remained 7.02 in 2007-08, 6.78 in 2008-09, 4.94 in 2009-10 5.08 

2010-11, 6.99 in 2011-12, 6.83 in 2012-13, 6.13 in 2013-14, 6.20 in 2014-15, 5.44 in 2015-16. 

On consistent follow up with the CIL management, the issue of payment of interest component 

of the “Defined Contribution” amount was understood to be sent to the Ministry of Coal for 

necessary direction. The issue remains unresolved till now. 
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Many Public Sector Undertakings have kept provision in their books of account for the Principal 

amount along with interest at the rate of 8.5% per annum or at the rate of interest as was 

being earned by the Trust. Other PSUs have transferred the contribution to the accounts of the 

respective retirees immediately after implementation of the scheme, but, CIL has so far failed 

apparently for want of directive from Government. 

Presenting the brief history, principal general secretary of All India Association of Coal 

Executives (AIACE), P.K.Singh Rathore pointed finger on CIL management for its inability to 

divulge the figure of net yield earned by CIL headquarters and apprehended delay in payment 

of interest due to its dilly dallying attitude. 

“The Management at CIL appears to be unable to divulge these figures as they have even 

ignored the order of CIC to whom we had approached for such information to be procured 

from CIL. It may be recalled that being unsatisfied by the RTI response from CIL, a 2nd appeal 

was made to CIC, on which, CIC was kind enough to pass an order vide no. 

CIC/CILTD/A/2017/176427 DT. 13-5-2019 directing CIL to submit details of Interest earned by it 

on the NPS corpus fund. We are afraid that when the implementation of the scheme takes a 

long 12 years, the decision on payment of Interest may again take 12 years or more,” he in his 

letter has written. 

Problem 

The chief of the union, Singh, in justification of the demand cited many reasons and ensured 

justice with retired executives and their dependents. 

“Retired executives of CIL have suffered huge losses due to delay in implementation of the 

Annuity Scheme for various reasons like (i) loss of interest for delay in formation of Trust / 

Fund ; (ii) loss due to delay in start of payment of annuity and (iii) substantial drop in rate of 

annuity during this period of about ten years. It may also kindly be noted that the loss on 

account of non-payment of interest is roughly to the extent of 50% of the annuity being paid to 

the retired executives. We would also like to inform you that a total of around Ten thousand 

executives have superannuated from the services of Coal India Limited during the period 1st 

January, 2007 to 31st March, 2020. Unfortunately, a number of such retired executives have 

died during this period without availing the benefit of the scheme and also the interest 

component of this scheme,” the chief of union, Singh, has written. 

“Also, CIL and its subsidiary companies have not identified the nominees of many of executives 

who died before implementation of the scheme and as such their corpus fund is lying in 

suspense with CIL/subsidiary companies. Under these circumstances, our association requests 

your kind intervention for speedy approval of payment of interest from 1st January, 2007 at 

the compensatory interest rate, for delayed settlement of CIL Executive Defined Contribution 

Pension Scheme-2007 as Superannuation Benefits for both Board Level and below Board Level 

Executives of CIL. This noble gesture from your end will go a long way in ensuring speedy 

justice to retired executives and their dependents,” Singh has added. 
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16 AUGUST 2020  Last Updated at 2:28 PM | SOURCE: PTI 

AIACE seeks govt intervention in 

non-payment of interest due to 

delayed CIL pension scheme 

 https://www.outlookindia.com/newsscroll/aiace-seeks-govt-intervention-in-nonpayment-of-

interest-due-to-delayed-cil-pension-scheme/1916816 

 New Delhi, Aug 16 (PTI) An association of serving and retired executives of 

state-owned Coal India Ltd (CIL) has sought the government''s intervention with 

regard to the long-pending issue of non-payment of interest due to delayed 

finalisation of the pension scheme of the PSU. "Our association requests your kind 

intervention for speedy approval of payment of interest from January 1, 2007, at the 

compensatory interest rate, for delayed settlement of CIL Executive Defined 

Contribution Pension Scheme-2007 as superannuation benefits for both board level 

and below board level executives of CIL," All India Association of Coal Executives 

(AIACE) Principal General Secretary P K Singh Rathor said in a letter to the 

government. Around 10,000 executives have superannuated from the services of 

Coal India Ltd (CIL) from January 1, 2007, to March 31, 2020, he said, adding that 

unfortunately, a number of such retired executives have died during this period 

without availing the benefit and the interest component of this scheme. Also, CIL 

and its subsidiary companies have not identified the nominees of many of the 

executives who died before the implementation of the scheme and as such their 

corpus fund is lying in suspense account with CIL/subsidiary companies. "On our 

consistent follow up with the CIL management, the issue of payment of interest 

component...was understood to be sent to the Ministry of Coal for necessary 

direction. The issue remains unresolved till now...Other PSUs have transferred the 

contribution to the accounts of the respective retirees immediately after 

implementation of the scheme, but, CIL has so far failed apparently for want of 
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directive from government," Rathor said. "We are afraid that when the 

implementation of the scheme took a long 12 years, the decision on payment of 

interest may again take 12 years or more," he said. The retired executives of CIL 

have suffered huge losses due to delay in implementation of the annuity scheme for 

various reasons like loss of interest for delay in formation of trust/fund and loss due 

to delay in start of payment of annuity. The loss on account of non-payment of 

interest is roughly to the extent of 50 per cent of the annuity being paid to the 

retired executives. As per the second pay revision of salary effective from January 1, 

2007 for board and below board level executives of CPSE, 30 per cent of basic and 

Dearness Allowance (DA) was provisioned as superannuation benefit which 

includess PF deduction, provision for post retirement medical benefit, gratuity and 

9.84 per cent as superannuation benefit(popularly known as NPS). NPS was 

renamed as CIL Executive Defined Contribution Pension Scheme which has actually 

been implemented in 2019 and accumulated fund at the rate 9.84 per cent was 

transferred to it on notional basis w.e.f January 1, 2007. CMPS 1998 is another 

scheme in which the older retirees are getting meager pension. PTI SID MR 
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AIACE seeks govt intervention in non-payment of interest due to delayed CIL pension 

scheme 
https://economictimes.indiatimes.com/industry/indl-goods/svs/metals-mining/aiace-seeks-govt-

intervention-in-non-payment-of-interest-due-to-delayed-cil-pension-

scheme/articleshow/77572643.cms?from=mdr 

New Delhi: An association of serving and retired executives of state-owned Coal India Ltd (CIL) 

has sought the government's intervention with regard to the long-pending issue of non-

payment of interest due to delayed finalisation of the pension scheme of the PSU. 

 

"Our association requests your kind intervention for speedy approval of payment of interest 

from January 1, 2007, at the compensatory interest rate, for delayed settlement of CIL 

Executive Defined Contribution Pension Scheme-2007 as superannuation benefits for both 

board level and below board level executives of CIL," All India Association of Coal Executives 

(AIACE) Principal General Secretary P K Singh Rathor said in a letter to the government. 

 

Around 10,000 executives have superannuated from the services of Coal India Ltd (CIL) from 

January 1, 2007, to March 31, 2020, he said, adding that unfortunately, a number of such 

retired executives have died during this period without availing the benefit and the interest 

component of this scheme. 

 

Also, CIL and its subsidiary companies have not identified the nominees of many of the 

executives who died before the implementation of the scheme and as such their corpus fund is 

lying in su .. 

 

"On our consistent follow up with the CIL management, the issue of payment of interest 

component...was understood to be sent to the Ministry of Coal for necessary direction. The 

issue remains unresolved till now...Other PSUs have transferred the contribution to the 

accounts of the respective retirees immediately after implementation of the scheme, but, CIL 

has so far failed apparently for want of directive from government," Rathor said. 

 

"We are afraid that when the implementation of the scheme took a long 12 years, the decision 

on payment of interest may again take 12 years or more," he said. 

 

The retired executives of CIL have suffered huge losses due to delay in implementation of the 

annuity scheme for various reasons like loss of interest for delay in formation of trust/fund and 
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loss due to delay in start of payment of annuity. 

 

The loss on account of non-payment of interest is roughly to the extent of 50 per cent of the 

annuity being paid to the retired executives. 

 

As per the second pay revision of salary effective from January 1, 2007 for board and below 

board level executives of CPSE, 30 per cent of basic and Dearness Allowance (DA) was 

provisioned as superannuation benefit which includess PF deduction, provision for post 

retirement medical benefit, gratuity and 9.84 per cent as superannuation benefit(popularly 

known as NPS). 

 

NPS was renamed as CIL Executive Defined Contribution Pension Scheme which has actually 

been implemented in 2019 and accumulated fund at the rate 9.84 per cent was transferred to 

it on notional basis w.e.f January 1, 2007. 

 

CMPS 1998 is another scheme in which the older retirees are getting meager pension. 
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AIACE seeks govt intervention in 

non-payment of interest due to 

delayed CIL pension scheme 
https://www.devdiscourse.com/article/business/1172211-aiace-seeks-govt-intervention-in-non-

payment-of-interest-due-to-delayed-cil-pension-scheme 

The issue remains unresolved till now...Other PSUs have transferred the 

contribution to the accounts of the respective retirees immediately after 

implementation of the scheme, but, CIL has so far failed apparently for 

want of directive from government," Rathor said. 

PTI | New Delhi | Updated: 16-08-2020 14:27 IST | Created: 16-08-2020 14:27 IST 

An association of serving and retired executives of state-owned Coal India Ltd (CIL) has sought 

the government's intervention with regard to the long-pending issue of non-payment of interest 

due to delayed finalisation of the pension scheme of the PSU. "Our association requests your 

kind intervention for speedy approval of payment of interest from January 1, 2007, at the 

compensatory interest rate, for delayed settlement of CIL Executive Defined Contribution 

Pension Scheme-2007 as superannuation benefits for both board level and below board level 

executives of CIL," All India Association of Coal Executives (AIACE) Principal General 

Secretary P K Singh Rathor said in a letter to the government. 

Around 10,000 executives have superannuated from the services of Coal India Ltd (CIL) from 

January 1, 2007, to March 31, 2020, he said, adding that unfortunately, a number of such retired 

executives have died during this period without availing the benefit and the interest component 

of this scheme. Also, CIL and its subsidiary companies have not identified the nominees of 

many of the executives who died before the implementation of the scheme and as such their 

corpus fund is lying in suspense account with CIL/subsidiary companies. 

"On our consistent follow up with the CIL management, the issue of payment of interest 

component...was understood to be sent to the Ministry of Coal for necessary direction. The issue 

remains unresolved till now...Other PSUs have transferred the contribution to the accounts of 
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the respective retirees immediately after implementation of the scheme, but, CIL has so far 

failed apparently for want of directive from government," Rathor said. "We are afraid that when 

the implementation of the scheme took a long 12 years, the decision on payment of interest may 

again take 12 years or more," he said. 

The retired executives of CIL have suffered huge losses due to delay in implementation of the 

annuity scheme for various reasons like loss of interest for delay in formation of trust/fund and 

loss due to delay in start of payment of annuity. The loss on account of non-payment of interest 

is roughly to the extent of 50 per cent of the annuity being paid to the retired executives. 

As per the second pay revision of salary effective from January 1, 2007 for board and below 

board level executives of CPSE, 30 per cent of basic and Dearness Allowance (DA) was 

provisioned as superannuation benefit which includess PF deduction, provision for post 

retirement medical benefit, gratuity and 9.84 per cent as superannuation benefit(popularly 

known as NPS). NPS was renamed as CIL Executive Defined Contribution Pension Scheme 

which has actually been implemented in 2019 and accumulated fund at the rate 9.84 per cent 

was transferred to it on notional basis w.e.f January 1, 2007. CMPS 1998 is another scheme in 

which the older retirees are getting meager pension. 
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Coal India officials demand 

intervention from government in 

interest payment case 

Byadmin 
 AUG 16, 2020 

Disclaimer:This article is auto-uploaded from the agency feed. It has not been edited by the 

team of MeenaTrade. 

Language | Updated: 16 Aug 2020, 07:30:00 PM 

http://meenatrade.co.in/coal-india-officials-demand-intervention-from-government-in-interest-

payment-case/ 

New Delhi, August 16 (Language) Matters related to 

non-payment of interest to employees due to the 

delay in finalization of the pension scheme of the 

undertaking by an organization of serving and 

retired officers of the government company Coal 

India Limited (CIL). Has demanded intervention 

from the government. In a letter sent to the 

government, All India Association of Coal 

Executives (AIACE) Principal General Secretary 

PK Singh Rathore said, "Our organization ensures 

CIL executive as retirement benefits for officers of 

the level of Coal India and below it." Contribution 

Pension Scheme-2007 

 

New Delhi, August 16 (Language) Matters related to non-payment of interest to employees due to the 

delay in finalization of the pension scheme of the undertaking by an organization of serving and retired 

officers of the government company Coal India Limited (CIL). Has demanded intervention from the 

government. In a letter sent to the government, All India Association of Coal Executives (AIACE) 
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Principal General Secretary PK Singh Rathore said, "Our organization ensures CIL executive as 

retirement benefits for officers of the level of Coal India and below it." Contribution asks for your 

intervention in the matter of expeditiously approving the payment of interest at the indemnity rate 

with effect from January 1, 2007, due to the delay in settlement of Pension Scheme-2007. He said that 

from January 1, 2007 to March 31, 2020. Till now around 10 thousand officers of Coal India have 

retired. Unfortunately, many of these officers have died without retirement and the interest benefits of 

the scheme. Coal India and its subsidiaries have not identified the nominees for the officers who have 

already died before the implementation of the scheme. In this case, their share of funds is lying in the 

suspicious account of CIL and subsidiaries. Rathore said, "Our consistent communication with the 

management of Coal India Limited revealed that the issue of payment of interest component has been 

referred to the Ministry of Coal for necessary instructions. Still the issue has not been resolved. Other 

public sector undertakings have transferred part of the retirement benefits of the officers to their 

account immediately after the implementation of the scheme, but have not yet done so in the hope of 

a directive from the Government of Coal India Limited. It is said that when the implementation of this 

scheme took 12 years, it would not take another 12 years to resolve the issue of interest payment. 

Executives have suffered extensive losses. He has suffered this loss of interest due to the delay in 

making the trust… fund, as well as the loss due to the delay in paying retirement benefits. The loss due 

to non-payment of interest is up to 50 per cent of the retirement benefits provided to retired officers.  

 

 

https://realtime.rediff.com/news/india/AIACE-seeks-govt-intervention-in-nonpayment-of-interest-due-

to-delayed-CIL-pension-scheme/1e8b098a9b75864f 
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https://epaper.anandabazar.com/imageview_50491_32132221_4_71_17-08-2020_9_i_1_sf.html 
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मांग: एआईएसीई ने कहा- कोल अफसर� को प�शन फंड पर अिज�त �याज का हो भुगतान  

 कोरबा  14 अग�त 2020 

https://www.bhaskar.com/local/chhattisgarh/bilaspur/korba/news/aiace-said-that-coal-officers-

should-be-paid-interest-on-pension-fund-127614897.html 

कोयला मं#ी को $लखा प#, कोल अफसर� के $लए लागू क' गई थी )क'म 

कोयला अ�धका�रय� के संगठन ऑल इं�डया एसो�सएशन ऑफ कोल ए"जी%यू'टव (एआईएसीई)ने �डफाइंड 

कं./0यशून प2शन �क3म-2017 के अंतग6त फंड म2 उनक3 जमा रा�श पर अिज6त 0याज क3 रा�श का भी भुगतान 

अ�धका�रय� को करने क3 मांग क3 है। 0याज क3 रकम को 'दलाने के �लए अ�धकार/ संगठन ने क2 ?/य कोयला 

मं@ी को प@ �लखा है। कोयला अ�धका�रय� के संगठन एआईएसीई के महास�चव पीके �सहं राठौर ने कहा है Dक 

कोल इं�डया म2 कोयला अ�धका�रय� के Eवशेष प2शन �क3म याGन �डफाइंड कं./0यशून प2शन �क3म-2017 म2 लागू 

Dकया गया था। इससे पहले कर/ब 10 वष6 से भी Iयादा समय से कोयला अ�धका�रय� ने इसम2 एक GनिJचत रा�श 

द/ थी। एक तरफ जहां Eवलंब से प2शन �क3म लागू Dकया गया और काफ3 Lयास के बाद प2शन �क3म के म2 जमा 

रा�श का भुगतान सेवाGनवNृत अ�धका�रय� को Dकया गया। लेDकन अब 10 वषO से अ�धक समय तक प2शन �क3म 

के तहत रा�श जो Lबंधन के पास जमा थी, उस रा�श से अिज6त 0याज का भुगतान अब तक नह/ं Dकया गया है। 

Lबंधन 0याज क3 रा�श को भुगतान करना नह/ं चाहता है, और ना ह/ इसम2 P�च ले रहा है। संगठन के अनुसार 

इससे कोयला अ�धका�रय� का 'हत LभाEवत हो रहा है। इसे देखते हुए कोयला मं@ी को प@ �लखकर 0याज क3 

रा�श का भुगतान कराने का आQह Dकया गया है। 

फंड म� 600 करोड़ +पए �याज जमा होने का अनुमान 

एआईएसीई का कहना है Dक वेतन समझौता 1 जनवर/ 2007 के अंतग6त अ�धका�रय� के �लए प2शन �क3म का 

Lावधान Dकया गया था। िजसे Lबंधन ने �डफाइंड कं./0यशून प2शन �क3म के Sप म2 लागू Dकया था। 10 वष6 से 

अ�धक समय तक Lबंधन के पास जमा होने वाल/ रा�श के 0याज क3 ह/ रा�श लगभग 600 करोड़ तक पहंुचने का 

अनुमान है। अगर कोयला अ�धका�रय� को इस फंड से 0याज क3 रा�श का भी भुगतान Dकया जाए तो LNयेक 

अ�धकार/ को सेवाGनविृNत के बाद 50 हजार से अ�धकतम 2 लाख Pपए तक अGत�र%त रा�श �मलेगी। 

)क'म लागू करने म� देर-, कई अफसर� क' म/ृयु भी हो गई 

जनवर/ 2007 से कोयला अ�धका�रय� के बे�सक पे और डीए का 9.84 LGतशत रा�श काट कर कोल इं�डया Lबंधन 

जमा कराया गया था। इस �क3म को लागू करने म2 ह/ काफ3 Eवलंब हो गया। संघ के अनुसार इस �क3म के लागू 

होने से पहले ह/ कई अ�धका�रय� क3 मNृयु हो गई और सेवाGनविृNत के बाद जीEवत रहते लाभ नह/ं �मल पाया, 

आ�Vत� को रा�श के �लए परेशानी झेलनी पड़ी। 
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AIACE working for redressal of long-standing issues of 

retired CIL Executives 
By 

 CoalNet,  August 18, 2020 

https://www.coalnet.in/aiace-working-for-redressal-of-long-standing-issues-of-retired-cil-executives/ 

 

Bengaluru, August 19: India Association of Coal Executives (AIACE) representatives consisting of 

Sri R K Chowrasia, Sri A. Chatterjee & Sri R. A. Manjunath Prasad on Tuesday met Hon’ble MP of 

Bengaluru South, Sri Tejasvi Surya & handed over a memorandum on Interest on NPS (Coal India 

Executives defined contribution pension scheme) & revision of pension under CMPS 1998 on 18th 

August,2020. 

The AIACE representatives said they had made several representations to Coal India, Coal Mines 

Provident Fund Commissioner and Ministry of Coal regarding the above issues but got no 

response. 

The details of the memorandum are: 

1. Payment of Interest due to delayed finalization of CIL Executive Defined Contribution Pension Scheme-2007 

As per the revision of pay of executives of CIL with effect from 01-01-2007, the employer’s 

contribution to Superannuation Benefits @ 9.84% of Basic pay and Dearness Allowance is to be 

remitted to Annuity Provider through a trust. CIL finalized this scheme and started remitting the 
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amount in February 2019 to the trust set up for this purpose. However, the interest for the delay 

of over 12 years from January 2007 to February 2019 has still not been released. CIL has retained 

the entire corpus (amount as on 31st March 2015 was 1109.71 crores) and has earned interest on 

it. It is understood that the matter has been referred by Coal India Ltd. to the Ministry of Coal for 

directives and is still not resolved. 

Due to the inordinate delay in implementing the scheme, the retired executives have suffered 

huge financial loss. Some of the retirees have expired during the intervening period and their 

families have been deprived of their rightful claim. 

3. Revision of Pension under Coal Mines Pension Scheme. 

Coal Mines Pension Scheme, 1998 came into effect from 31st March 1998. There is a provision in 

the Scheme for periodic review and revision of the amount of Pension. However, no such revision 

has been taken place during the last 22 years resulting in payment of meagre amount of pension 

as low as 200 per month. The pension of some of the Directors and CMDs of CIL and its 

Subsidiaries retired prior to 1st January 2007 is so little that they are ashamed to reveal the 

amount of pension being received by them. There has been gross negligence in managing the 

pension by the Board of Trustees as pointed by CAG in its report of 2017; because of which about 

5 lakhs pensioners are suffering. 

The representatives requested to MP for his intervention and speedy approval of payment of 

interest from 1st January, 2007 at the compensatory interest rate and immediate revision of 

pension under CMPS, 1998. 

“This noble gesture from your end will go a long way in ensuring speedy justice to retired 

executives and their dependents,” the representatives said. 
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PESB started process of rev

for board level posts in CPSE

By 

 Raj Kumar 

  September 1, 2020  

https://www.coalnet.in/pesb-started

for-board-level-posts-in-cpse/ 
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Ranchi, September 1: The Public Enterprises Selection Board has reviewed the extant 

guidelines and process being followed in selection of personnel for board level posts in 

central public sector enterprises as per it’s mandated contained in government resolution 

(No. 27(21)-EO/86(CC) dated 03.03.1987. 

Reforms are contemplated inter alia, for simplification and rationalisation processes 

attracting better talent from all sectors, widening the pool, providing a level playing field to 

applicants, standardizing the job description, increasing the slots for short-listing criteria 

accordingly, faster process of confirmation and extension of tenure, mandating filing of 

APAR’s online etc. 

A draft “suggestive reform proposal” has been uploaded on PSEB website for consultation 

wills all stakeholders which will be available till September 30. Suggestions comments, if 

any, may be forwarded to e-mail id secypesb@nic.in latest by September 30 this year. 

A memorandum issued by the department of personnel and training on August 27 informed 

this. 

The development took place after the union of coal executives, All India Association of Coal 

Executives (AIACE) has knocked the door of minister of state for personnel, public 

grievance and pension, Jitendra Singh, for reform in Public Enterprises Selection Board 

(PSEB) selection procedure on July this year. 

Principal general secretary of the union P.K.Singh Rathore wrote a letter giving the present 

status of the selection process, pointing out anomalies in selection procedure and 

suggesting reforms in it. He also pointed out the advantages of reform before requesting 

him to reform selection procedure. 

Rathore had pointed loopholes in PSEB selection procedure saying it was observed that 

sometimes, the No. 1 candidate selected in a panel by PESB fails to join the post in time 

due to various administrative & vigilance reasons, and on the other hand, a candidate 

below No. 1 ranks, gets selected and joins a PSU. It also happens that, in a selection 
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interview none of the candidates are found suitable, but within a very short span, one 

among these is selected for the coveted post in another selection interview. 

He had demanded that all the applicants for the advertised Post be considered for the 

interview. If their number increases beyond 15, they may be called for a preliminary round 

of interview, performance in which can be considered for shortlisting. He has opined that 

amendment will ensure inclusion of a candidate who is competent enough but not finding a 

place in shortlisted 15 under the present system. This will also pave the way for 

transparency in the entire selection process, he had anticipated. 

 

 


